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A.	Theological Questions
1.	What is the theological (i.e., non-utilitarian) case for the proposition that theologically orthodox Christians should urge the government to outlaw discrimination on the basis of sexual orientation and gender identity?
2.	Should a Christian who accepts the Bible’s teaching about marriage and sexual morality argue that engaging in homosexual conduct should confer protected class status on someone? 
3.	Should a Christian who accepts the Bible’s teaching about the distinction between the sexes argue that the experience of what used to be called gender identity disorder—and the steps some take to reject their biological sex and embrace their subjective gender identity—should confer protected class status on someone?
4.	Do you agree that laws banning gender identity discrimination embrace—or at least reflect—an understanding of the human person that is inconsistent with biblical teachings?
5.	Doesn’t the elevation of sexual orientation to protected class status send the message that homosexual, transgender, and/or polyamorous behavior is, at a minimum, morally neutral, or even morally praiseworthy?
6.	What is the theological basis for the idea that only non-profit religious organizations should have the freedom to decline to hire homosexual or transgender individuals? 
7.	Do conservative Christians act inconsistently with the Gospel when they oppose adding sexual orientation and gender identity to non-discrimination laws?
8.	If so, will the CCCU, the NAE, and other FFA supporters publicly apologize for their past opposition to proposed gay rights laws?  
9.	Did Jack Phillips sin by declining to prepare a custom wedding cake for a same-sex couple? 
10.	Is it your view that “discrimination” against people who identify as LGBT in the name of religion is morally good but that discrimination against people who identify as LGBT for some other reason is morally bad?
11.	Along the same lines, what is the distinction, from a theologically orthodox Christian perspective, between “just” and “unjust” discrimination in this context?
12.	Do you believe that one’s sexual attractions and behavior—or their experience of what used to be called “gender identity disorder”—are legitimate foundations for a person’s self-identification?  Is this foundation as valid as religion is? 


B.	Policy Questions
1.	What is the evidence that FFA-style legislation is necessary as a policy matter (i.e., is there evidence of widespread unjust discrimination against people who identify as LGBT)?
2.	Isn’t it fair to say that most of the impetus behind support for SOGI laws is not to eliminate widespread unjust treatment of people who identify as LGBT, but rather to communicate a message of acceptance of LGBT behavior?
3.	Should any employer, business, or landlord have the legal freedom to require individuals to use private facilities consistent with their biological sex as opposed to their subjective gender identity?  If some but not all, why the distinction? 
4.	Should any employer, business, or landlord be forced by the government to use pronouns consistent with a person’s subjective gender identity?  If some but not all, why the distinction?
5.	Should any or all employers be compelled by law to cover sex reassignment in their employee health plans?  If some but not all, why the distinction?
6.	Do you acknowledge that the application of this law to some people will be unjust?  That it will violate their religious freedom?
7.	Should the government prohibit all unjust behavior?  If not, what criteria should one use to decide whether the law should prohibit certain unjust behavior?
8.	Does it advance the common good for the law to embrace or reflect gender theory that elevates self-understanding over objective reality?
9.	Do you acknowledge that laws banning gender identity discrimination will undermine privacy and safety?
10.	Do you believe the government should ever require the administration of hormone blockers to children?  If so, under what circumstances?
11.	Do you believe that governments should house transgender female (i.e., biologically male) prisoners with male prisoners?
C.	Political Questions
1.	Please identify all the other organizations that support Fairness for All-style legislation.
2.	Please identity all the Representatives and Senators, including their party affiliations, who have agreed to sponsor, co-sponsor, or vote for federal FFA-style legislation.
3.	What is the likelihood that FFA legislation will pass the Congress and be signed into law?  What is the thinking behind your conclusion?
4.	What is the basis of your apparent belief that a significant number of Democrats will support FFA-style legislation?
5.	Given that most major gay rights groups withdrew their support for the Employment Non-Discrimination Act for the very reason it exempted non-profit religious employers, what is your basis for believing that FFA-style legislation can pass?
6.	Do any gay rights organizations (other than the American Unity Fund) draw a distinction between religiously based discrimination and non-religiously based discrimination against LGBT people, accepting the former while rejecting the latter?
7.	What, in your opinion, are the consequences of trying to enact FFA-style legislation but failing?
8.	How you will you overcome the opposition that FFA will inevitably face from states, counties, and cities whose non-discrimination laws will be pre-empted?  Won’t the residents of these jurisdictions who identify as LGBT object to losing some of the protection current statutes and ordinances?  Do you acknowledge that such opposition will occur?
D.	Legal Questions
1.	Will federal FFA legislation pre-empt state and local laws that balance non-discrimination and liberty differently, e.g., ones that have narrow or non-existent religious exemptions? 
2.	What provision of the Constitution confers power on the Congress to impose SOGI non-discrimination obligations on employers, landlords, places of public accommodation, etc.?  The Commerce Clause?  Section 5 of the Fourteenth Amendment?  Something else?
3.	Will the bill undo or stop administrative agencies at the federal, state, and local levels from interpreting existing bans on sex discrimination to reach SOGI discrimination?
4.	Will the bill require covered employers, landlords, and businesses to use a transgender person’s preferred pronouns?
5.	Will the bill require employers, landlords, and businesses to allow transgender women (biological men) to use private facilities reserved to women?
6.	Will the bill require federal prisons to house violent males who identify as female in women’s facilities?
7.	Will the bill require homeless shelters and other forms of transitional or emergency housing to allow biological males who identify as female in women’s dormitories and other private facilities?
8.	Will the bill deny or withhold payment for treatment to people suffering from gender dysphoria if that treatment does not steer them towards a gender transition?
9.	Will the bill require employers to include sex reassignment in their employee health plans?
10.	Will the bill require institutions of higher education that facilitate student health plans to include sex reassignment in those plans?
11.	Are you aware that many left-leaning legal scholars are arguing that religious exemptions are unconstitutional?
12.	Do you anticipate a legal challenge to any FFA bill that passes?  If not, why not?  Have you thought through the likelihood that such challenges would succeed?
13.	Doesn’t the elevation of sexual orientation and gender identity to protected class status increase the possibility that federal courts will hold that sexual orientation and/or gender are protected classes under the Fourteenth Amendment’s Equal Protection Clause, making it illegal for government to financially support “discriminatory” organizations?
14.	If FFA preempts only the SOGI components of state and local anti-discrimination laws, won’t it violate the Equal Protection Clause rights of people who identify as LGBT?
E.	Tactical Questions
1.	What is the basis of your apparent belief that once FFA-style legislation is adopted, the conflict between traditional religious believers and LGBT advocates will end?
2.	Will the majority of the LGBT community be grateful for a law that permits religious non-profits and small businesses to discriminate against them?
3.	Why won’t LGBT advocates accept the territory that FFA cedes and move on to attacking the exemptions, as they did in California SB 1146?
